
By�Laws of the ASSOCIATION OF FACULTY FOR THE ADVANCEMENT OF PEOPLE OF COLOR 

Approved by the Association on October 14, 1999 

ARTICLE I 
Name 

The name of this Association shall be the Association of Faculty for the Advancement of People of Color 
(hereinafter referred to as the "Association"). 

ARTICLE II 
Mission 

The Association of Faculty for the Advancement of People of Color strives to be a mutually supportive coalition 
of individuals committed to making Oregon State University a more inclusive environment where People of 

Color can better thrive and succeed personally and professionally. In order to carry out this mission, we 
acknowledge ourselves as individuals who bring unique and valuable experiences that strengthen Oregon 

State University and enhance its ability to carry out its mission. 

ARTICLE Ill 
Membership 

Section 1. Any Faculty of Oregon State University as defined by the Bylaws of the Faculty Senate of Oregon 
State University shall be welcomed as a "Member" if she or he supports the Association's mission, is willing to 
work toward its realization and pays the annual dues. 

Section 2. The membership year starts on October 1 of one year and ends on September 30 of the following 

calendar year. The Steering Committee will set annual dues for the following membership year by January 31. 

Section 3. Members shall initially organize themselves into African/Black American, Alaskan Native/American 
Indian, Asian/Pacific American, and Chican(a/o)/Latin(a/o)/Hispanic caucuses. Each Member shall annually 
identify affiliation with one caucus for selecting a member of the Steering Committee of the Association. A 

Member may affiliate with any or all caucuses for all other matters. 

ARTICLE IV 
Steering Committee 

Section 1. Each caucus shall identify by May 31 a Member to serve on the Association's Steering Committee 
using a method appropriate for the racial/ethnic group. Each caucus shall be represented by two Members. A 
term of office begins on November 1 and shall be two years. Terms of office for all Steering Committee 

members shall be staggered so that at any given time one-half the members shall be serving the first year of 

their terms and the other half shall be serving the second year of their terms of office. A Steering Committee 
member may serve no more than two consecutive terms. Members of a caucus shall select a Member to fill a 

vacated Steering Committee membership position allocated to the caucus. 

Section 2. The Steering Committee shall have general supervision of the affairs of the Association, fix the hour 
and place and set the agenda of each meeting, make recommendations to the Association and represent the 
Association to others. None of its acts shall conflict with action taken by the Association. 

Section 3. The members of the Steering Committee shall select from among themselves two Co- chairs. A Co­
chair serves for one year and may serve no more than two consecutive terms. A term of office starts on 

November 1 of one year and continues to October 31 of the following year. 



Section 4. The members of the Steering Committee shall select from among themselves a Recorder for each 
of the geheral and special meetings of the Association and of the Steering Committee. The Recorder shall 
distribute the minutes of each meeting to all Members. 

ARTICLE V 
Meetings 

Section 1. The regular meetings of the Association shall be held on the second Thursday of the months of 
October, November, January, February, April and May. 

Section 2. The regular meeting in October shall be for the purpose of considering the annual objectives for the 
Association and any other business that may arise. 

Section 3. Special meetings may be called by the Steering Committee or upon the written request of five 
Members of the Association to a Co-chair of the Steering Committee. The purpose of the meeting shall be 
stated in the call. Except in case of an emergency, at least one week's notice shall be given. 

Section 4. A quorum for a regular meeting consists of attending Members. A quorum for a special meeting 
consists of one-fourth of the Members of the Association. 

ARTICLE VI 
Committees 

Section 1. Standing and special committees shall be appointed by the Co-chairs of the Steering Committee as 
the Association or the Steering Committee shall from time to time deem necessary to carry on the work of the 

Association. A member of the Steering Committee shall be an ex officio member of each standing or special 
committee. 

Section 2. A Member shall be appointed Secretary by the Steering Committee. The term of appointment shall 

be three years, and an incumbent may be reappointed. The Secretary shall be responsible for maintaining the 
membership roll, financial records, and archives of the Association. The records of the Secretary shall be 

reviewed annually by the Steering Committee. 

ARTICLE VII 
Decision Making 

The Association is committed to open and inclusive dialogue and strives for a consensus. 

ARTICLE VIII 
Membership Equity 

The Association is committed to and promotes equal opportunity for all Members regardless of faculty 
classification, race, color, ethnicity, national origin, gender, marital status, sexual orientation, ability, age, or 
veteran's status in the conduct of its work and its governance. 

ARTICLE IX 
Amendment of Bylaws 

These bylaws may be amended at any regular or special meeting of the Association by a two- thirds vote, 
provided the amendment has been submitted in writing at the previous regular or special meeting. 



Mission Statement of AFAPC 

"AFAPC strives to be a mutally supportive coalition of individuals committed to making 
Oregon State University a more inclusive environment where People of Color can better 
thrive and succeed personally and professionally. In order to carry out this mission, we 
acknowledge ourselves as individuals who bring unique and valuable experiences that 
strengthen Oregon State University and enhance its ability to carry out its mission." 

Mandate (not in order of priority) ... 

• support each other to enhance morale/support mechanisms
• communication/networking/connections
• recruitment and retention of faculty and staff of color
• support development and advancement of faculty and staff of color
• positively and powerfully influence the campus and the community
• accept and promote the value of diversity of color
• be more proactive as opposed to being reactive
• identify and respond to needs of students of color
• promote the success of students of color

Membershio & Donations 
AFAPC is open to all faculty at OSU (i.e., classified staff as well as academic and 
professional faculty) who are in alignment with its mission. At a later point, AFAPC may 
assist those interested in forming their own group, or will be open to the idea of 
broadening the membership. A suggested annual donation of $10 should be sent to Lani 
Roberts, Department of Philosphy. Checks MUST be written payable to "OSU Foundation" 
with "AFAPC Donation" on the memo line. To join the AFAPC email listserv, 
visit lists.oregonstate.edu/mailman/listinfo/afapc. 

Ongoing Activities 

• further prioritization of organization's goals (soliciting input via e-mail)
• further structuring of the organization
• planning of meetings and activities
• identification of newly hired faculty of color and connecting them with the group

Universitv's Mission Statement 
Regarding the 1999 revision of the University's mission statement, AFAPC (via Alex 
Sanchez) recommended the following additional wording: "Oregon State University is 
committed to creating an atmosphere of intellectual curiosity, academic freedom, diversity, 
and personal empowerment that pervades the University." Andy Hashimoto forwarded this 
proposal to the Chancellor's office. 






